


CAREER AWARENESS
GRADES 2-9

CAREER EXPLORATION 
GRADES ����

WORK�BASED 
EXPERIENCES 
GRADES ����� AND BEYOND

FULL�TIME EMPLOYMENT
POST�HIGH SCHOOL

PROFESSIONAL AND 
PERSONAL GROWTH
DURING EMPLOYMENT

Discovering a variety of 
careers and related skills 
in the classroom.

Identifying and 
considering speci� c 
career interests and 
related classes.

Gaining speci� c technical 
skills, related coursework 
and temporary employment.

Completing certi� cations 
and degrees and securing 
ful� lling employment.

Becoming role models for
the next generation entering 
the local workforce.

HERE’S HOW WE’RE 
BUILDING THE  PATHWAY

THE JOB: Machinists set up and operate steel saws, 
shears and other drilling machines used to cut steel. They 
rely upon blueprints and process sheets to lead them in 
cutting the right dimensions, operating the machinery 
correctly and using the right tools. Machinists are 
necessary to craft Vermeer tough yellow iron.
YOU LIKE: Math, building projects, industrial tech class, 
working with your hands
PAY:

THE JOB: Welders operate welding equipment to join parts 
of machines with great accuracy and precision. They rely 
on blueprints and drawings, take measurements and plan 
layout procedures. They sometimes work with advanced 
robotics to �nish the job. Vermeer trains welders - so apply 
even if you’ve never tried it before! 
YOU LIKE: Hands-on work, math, creating and designing a 
build, seeing a project come together, metal-working
PAY:

BUILT BETTER TOGETHER | How your high school diploma can 
make an impact.

THE JOB: This team member assembles machines, 
equipment and other parts together. They rely on 
blueprints, digital instructions and other written or verbal 
speci�cations. With an eye for detail and accuracy, 
assemblers turn nuts, bolts and screws into powerful 
pieces of Vermeer equipment. 
YOU LIKE: Working with your hands, building things, 
industrial tech class, reading blueprints, keeping busy, 
�nding the root cause of problems
PAY:

THE JOB: Material handlers store and distribute raw 
materials and parts throughout the plants. Workers in 
the plants rely on material handlers to bring them crucial 
pieces, like steel, that allow them to �nish the job. They 
operate fork lifts and carts to transport materials from A 
to B. 
YOU LIKE: Being active, getting things in place at the right 
time, organization, helping others
PAY:

YOUR FUTURE
STARTS TODAY. 

CALL: (641) 628-3141

VISIT: vermeer.com/careers

PLEASE CALL OUR OFFICE OR VISIT US ONLINE FOR 
INFORMATION ON CAREERS AND MORE.
SEE THE VERMEER STORY AT VERMEERIMPACT.COM

THE JOB: Painters are responsible for turning 
raw iron into Vermeer yellow iron. They carry out 
the entire painting process - from prep to �nish. 
Painters use high-pressure cleaning tools and 
paint guns. By checking for defects and �xing 
errors, painters assure Vermeer products look as 
good as they work.
YOU LIKE: Creating things, art class, paying 
attention to detail, working within a team
PAY:

WELDING

ASSEMBLING

MATERIAL HANDLING

MACHINING

PAINTING

WE HOMEGROW 
OUR LEADERS 
WITH ON-THE-JOB 
TRAINING AND 
CERTIFICATION.

EARLY BIRD OR NIGHT 
OWL? FIRST, SECOND 
AND THIRD SHIFTS 
OFTEN AVAILABLE.

WORK ALONGSIDE 
AUTOMATED 
TECHNOLOGY AND 
ROBOTICS.

Grow Into More
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MENTORING

Being a mentor is recognizing something 
amazing in someone else, that they haven’t 
even recognized in themselves. 

We know local schools are full of students 
with untapped potential.  WorkSMART 
connector is determined to help students 
discover their talents, through mentors 
who help connect those interests to a local 
career and guide them in their professional 
journey.  Mentors are trained to be a safe, 
personal resource for students, coaching 
them in learning a skilled trade, a brand 
new technology, how to work in a team 
environment or even how to progress in
their chosen career.

LIFE�SKILLS TRAINING

“Adulting” isn’t always easy. School teaches 
us a lot, but life-skills training is intended 
to a�  rm students through their steps to 
successful, adult living. 

WorkSMART connector participants
� nd themselves with a signi� cant
paycheck, a busy schedule, leadership 
opportunities, decisions and more. 
They can thrive through all of those
realities with WorkSMART
connector learning opportunities
in � nancial management, community 
engagement, workforce skills &
mentoring, leadership & character
and health & well-being.  We can’t
do it for them, but we will provide the
skills and guidance for them to learn
how to do it on their own.

ON�CAMPUS EXPERIENCE

How many times have you heard it…“college 
is all about the experience.”  But incredible 
experiences also happen in the workplace.  
And in all of life.  Now you can experience 
both college and career, with people who care 
about your unique journey.

With WorkSMART connector, you have 
the option to live on Central College’s 
campus while you earn your apprenticeship 
certi� cation and degree from Des Moines 
Area Community College (DMACC) in one 
year a� er high school graduation.  Enjoy 
on-campus amenities with the support of 
a Pathway Navigator to help meet your 
educational goals.  A� er that � rst year, 
pursue independent life and career OR
your Bachelor’s Degree on Central’s campus.
It’s up to you.


